Back to Basics

The Employer-Sponsored Retirement Plan Discussion
for the CUPA-HR New York Metro Chapter

Frank Locatell CFP® m
Financial Wellness Coordinator '

FIDUCIENT

Advisors




Agenda

Understanding Investments
Retirement Plan Investing

Contribution Strategies

Practical Applications

Personalized Financial Planning = = —



r Retirement

Imagine You

e What do you see?
e How much income will you need?
o Will Social Security be enough?







Assess Your Investment Options

S

Stocks Bonds Cash alternatives

Mutual funds, ETFs, & annuities

Mutual funds and ETFs are sold by prospectus. Please consider the investment objectives, risks, charges, and
expenses carefully before investing. The prospectus, which contains this and other information about the
investment company, is available from your financial professional. Be sure to read the prospectus carefully before

deciding whether to invest.
Any annuity guarantees are contingent on the financial strength and claims-paying ability of the issuing insurance

company.




| Investment Options —
Mutual Funds

e Three major investment
categories:
o Money market funds

e Bond funds

International
funds

Stock funds
e Stock funds

Balanced funds

Potential Return

Bond funds (e.g., balanced funds,
international funds)

o Active vs. passive
> management

Money market funds

Risk

o Mutual funds fall all along
the risk-return spectrum






Invest Wisely

Three Fundamental Principles

Diversification
Asset allocation

Dollar-cost averaging




Asset Allocation —
Sample Allocation Model Cash

atives

Moderate

A moderate asset
allocation model will
tend to balance
predictable income
with potential growth

Stocks
50%

These asset allocation suggestions should be used as a guide only and are not intended as financial guidance.
They should not be relied upon. Past performance is not a guarantee of future results. Actual results will vary.




Investment Methods
Dollar Cost Averaging

e Invest same dollar amount at
regular intervals over time

e You buy more shares when
price is low, fewer shares
when price is high

o Average cost of shares will be
lower than average market
price per share during your
investment time period

Five Hypothetical Investments

S35
S30-
$25 -
S20
$15
S10

$5- 30 shares

S0

10 shares

12 shares

15 shares

20 shares

Jan Feb Mar Apr May

Average market price per share
(S30 + $10 + $20 + $15 + $25) + 5 =520

Investor’s average cost per share
$1,500 invested + 87 shares bought = $17.24

This is a hypothetical example and does not reflect the performance of any specific investment.
Dollar cost averaging can’t guarantee you a profit or protect you against a loss if the market is declining.




Sta t Saving Now

$800,000 - y
$700.000 $3,000 annual investment $679,500 Beginning at age
’ 6% annual rate of return

$600,000 - Reinvestment of earnings
$500,000 4  Taxes not considered
$400,000 -
$300,000 - $254,400 Beginning at age 35

200,000 -
>200, ﬂ0,000 Beginning at age 45
$100,000 - __—

SO = | — 1 I | |
20 25 30 35 40 45 50 55 60 65

Age

This hypothetical example of mathematical compounding is used for illustrative purposes only and does
not represent the performance of any specific investments. Taxes are not considered. Rates of return
will vary over time, particularly for long-term investments. Investments offering the potential for higher
rates of return also involved a higher degree of investment risk. Actual results will vary.






Work-Based Retirement Savings Plans

Pre-tax or Roth contributions
No income limits for Roth
Tax-deferred accumulation
Annual contribution limits

SECURE 2.0 Act: Super Catch-Up Rule available
to those turning 60, 61, 62, or 63 during the
calendar year (2025 and thereafter)

SECURE 2.0 Act: Starting 2026, employees with
earned income greater than $150,000* in 2025
must contribute all catch-up contributions in Roth

* https://www.irs.qov/pub/irs-drop/n-25-67.pdf

Retirement Savings Plan
Contribution Limits 2026

Total all contributions EREWAL)

Super Catch-up (ages 60-63)
Catch-up limit (age 50+)

Annual contribution
limit
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Savings Options 2026

Employee contribution (pre-tax, Roth)
Employer contribution

Maximum contribution (pre-age 50)
Catch-up contribution (age 50+)

Secure 2.0 Act Super Catch-Up Contribution
(ages 60 to 63)

Secure 2.0 Act Catch-Up Contributions for
$150,000+ (2025) to Roth (2026)
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Personalized Financial
Planning




With So Many Financial Challenges,
How Do You Make Retirement a Priority?
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A 55% A 28% A 59% A 34% A 34%
In savings, by active n pavine off credi n bgilding emergency n users on track wi In contributions to
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Fully retire
Smaller house
Phased retirement
. Lower cash needs
Student loans Support children
; e . Long-term care
Lifestyle priorities Inheritance
) . Bequests
House deposit Promotion q
House purchase School fees
Marriage/ Higher salary
children Bigger house
Age SIS SII—SSSI———
20 25 30 35 40 45 50 55 60 65 70 75 80 85 90

Source: Enrich 2025 Research Paper: Reducing Financial Stress and Increasing Financial Wellness: The Importance and Impact of Financial Education
e



http://www.fiducientadvisors.com/
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Your Home
Find all the things you need to get started on your financial weliness journey!

*  “Your Money Personality”
. Personalized Prescriptive Financial Journey

«  Thousands of pieces of content

- Over 30 interactive and self-paced courses G i - et s | s i @ 03

S

ndations based on your
sponses.

. Recommended tools, courses, videos and calculators
relevant to your financial situation, needs and goals

«  No single activity will take more than five minutes

to complete

Because You Are Borrowing Student Loans

For illustrative purposes only.

The financial wellness platform is provided by Enrich Financial, a product of iGrad, Inc.

www.FiducientAdvisors.com



http://www.fiducientadvisors.com/

Thank You




Disclaimer
IMPORTANT DISCLOSURES

Broadridge Investor Communication Solutions, Inc. does not
provide investment, tax, legal, or retirement advice or
recommendations. The information presented here is not specific
to any individual's personal circumstances.

To the extent that this material concerns tax matters, it is not
intended or written to be used, and cannot be used, by a taxpayer
for the purpose of avoiding penalties that may be imposed by law.
Each taxpayer should seek independent advice from a tax
professional based on his or her individual circumstances.

These materials are provided for general information and
educational purposes based upon publicly available information
from sources believed to be reliable — we cannot assure the
accuracy or completeness of these materials. The information in
these materials may change at any time and without notice.
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