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Land Acknowledgment
We invite you to pause and consider the land we are 

gathered on today, ancestral land of the Chippewa, Ottaway, 
Potawatomi and Wyandot people. The county name of 

Lenawee comes from the Shawnee word meaning "men" or 
"the people." As we begin, we acknowledge the Indigenous 
land we occupy today and the lands occupied by all of our 

member institutions.



Session Outline

Meet the Facilitators

Meet the Participants

Introduction to Restorative Practices

Discussion & Practice

GVSU ImplementationHELLO!



Please share
● Name, Institution, Role
● Familiarity with Restorative Practices

GETTING TO KNOW EACH 
OTHER



Professional 
Reflections



Participate at 
pollev.com/kristenevans468 

SETTING A BASELINE

https://pollev.com/kristenevans468


AN INTRODUCTION TO RESTORATIVE PRACTICES

http://www.youtube.com/watch?v=gJJxbn1VjYo


AN INTRODUCTION TO RESTORATIVE PRACTICES
• Indigenous roots
• Restorative Practices vs. Restorative Justice
• Contexts
   - K-12 education
   - Criminal justice system
   - Higher education student conduct
   - Human Resources



RESTORATIVE PRACTICE BASIC: Social Discipline Window

https://practice-supervisors.rip.or g.uk/w p-content/uploads/2019/11/Soci al-discipli ne-wi ndow.pdf

https://lindseypoi nter.com/2018/02/18/l earni ng-to-w ork-with-the-soci al-di scipli ne-wi ndow /comment-page-1/

https://practice-supervisors.rip.org.uk/wp-content/uploads/2019/11/Social-discipline-window.pdf


RESTORATIVE PRACTICE BASIC: Affective Statements
“Affective Statements are a way to communicate to another person how they have affected 
you by their behavior, either positively or negatively. They can be offered when you see 
someone doing something that makes you uncomfortable or impacts you in some other way. 
They offer an alternative to comments that are implicitly judgmental and can lead to 
confrontation, argument, and further conflict.”

1. Observation (vs. evaluation): free of judgement, labels, opinions…. It makes it clear the 
person is being seen and recognized. “I see...” “I notice...” “I hear...”

2. Feelings (vs. thoughts): empathic response to others, honestly express your feelings “I am 
worried because… I feel frustrated… I get excited... I feel disappointed...”

3. Needs (vs. rules or directions): What values determine your needs? “I value 
cooperation...” “ I need your help... “ “I need a safe workplace...” “I value fairness...”

4. Plans/Requests (vs. demands): “In the future...” “Would you be willing to…?”(State 
what you want, not what you don’t want.)

https://www.spokaneschool s.org/cm s/lib/WA50000187/Centricity/D omai n/176/R es tor ative%20Comm unication%20H andout.pdf

https://achieve.l ausd.net/cms/lib/CA01000043/C entricity/D om ain/1106/Affec tive%20Statements .pdf

https://www.restorativer esources.or g/upl oads /5/6/1/4/56143033/affecti ve_statem ents_pr actice.pdf

https://www.spokaneschools.org/cms/lib/WA50000187/Centricity/Domain/176/Restorative%20Communication%20Handout.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/1106/Affective%20Statements.pdf
https://www.spokaneschools.org/cms/lib/WA50000187/Centricity/Domain/176/Restorative%20Communication%20Handout.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/1106/Affective%20Statements.pdf
https://www.restorativeresources.org/uploads/5/6/1/4/56143033/affective_statements_practice.pdf


RESTORATIVE PRACTICE BASIC: Restorative Questions

For the Harmed/Impacted Party
➢ What did you think when you realized what had happened?
➢ What impact has this had on you and others?
➢ What has been the hardest thing for you?
➢ What do you think needs to happen to make things right?

For the Responsible Party
➢ What happened?
➢ What were you thinking at the time?
➢ What have you thought about since?
➢ Who has been affected and in what way?
➢ What do you think you need to do to make things right?

https://fromdiaperstodiam onds.com/res tor ative-questi ons-and-r easons-w e-dont-ask-why/

https://educati on.nsw .gov .au/s tudent-well bei ng/attendance- behavi our- and-engagem ent/behaviour-support-toolkit/support-for-teachers/restorative-pr actices /what-is-restor ative-pr actice-in-the-classroom

https://www.spokaneschool s.org/cm s/lib/WA50000187/Centricity/D omai n/176/R es tor ative%20Comm unication%20H andout.pdf

https://achieve.l ausd.net/cms/lib/CA01000043/C entricity/D om ain/1106/Affec tive%20Statements .pdf

https://www.restorativer esources.or g/upl oads /5/6/1/4/56143033/affecti ve_statem ents_pr actice.pdf

https://www.spokaneschools.org/cms/lib/WA50000187/Centricity/Domain/176/Restorative%20Communication%20Handout.pdf
https://fromdiaperstodiamonds.com/restorative-questions-and-reasons-we-dont-ask-why/
https://education.nsw.gov.au/student-wellbeing/attendance-behaviour-and-engagement/behaviour-support-toolkit/support-for-teachers/restorative-practices/what-is-restorative-practice-in-the-classroom
https://www.spokaneschools.org/cms/lib/WA50000187/Centricity/Domain/176/Restorative%20Communication%20Handout.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/1106/Affective%20Statements.pdf
https://www.restorativeresources.org/uploads/5/6/1/4/56143033/affective_statements_practice.pdf
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